Employment service helps older workers

Evcr}' seven seconds in North America, a
person turns 50 years old, and by the year
2012, 20 per cent of the workforce will be
over 55.

These statistics indicate the huge demo-
graphic change that is taking place in the
workforce.

By using modern-day technology,
Prime50 Employment Services is attempting
to help older workers and demystify the idea
that 50 is over the hill.

“People, through downsizing and no fault
of their own, find themselves out of work,”
said Sharon Levy-Cohen, area manager for
Prime50 Employment Services.

There are beliefs that these older workers
don'’t possess the computer skills, project the
dynamic image wanted by companies and
won't stay on the job long. However, those
beliefs are primarily not true, said Ms. Levy-
Cohen.

“They (older workers) can provide experi-
ence and hit the job running,” she said.

Prime50 Employment Services was start-
ed by a chartered accountant who was doing
research and set up a website in 2004.

After registering with Prime 50, workers
interested in full-time, part-time, temporary
or contact work can post a resume or search
job postings, while employers looking for
workers pay a fee to browse Prime50’s lineup
of experienced candidates.

Prime50 Employment Services also offers
professional assistance with resume writing
and seminars on how to improve workers’
skills, career counselling, coaching and
image consulting.

Ms. Levy-Cohen, who has retired from a
career in teaching, moved to this area a year
ago and began seeking new opportunities.

“1 was looking for something to get
involved with, and I thought what better way
than helping people in my age group,” she
said.

For more informaiton,
www.prime50.com.
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